2009 (Commissioner ¢ Suward-Nomination Form

The Commissioner's Award recognizes employees of the Public Service Commission who
demonstrate a commitment to the corporate values of respect, integrity, diversity,
accountability and the public good. These employees, through the work they perform -
teamwork, volunteer work (internal or external), or project work, embody the corporate values.

Nominee(s) Information:

Name(s) and Titles

Division/Unit

Telephone No. (Main
Contact)

Signature of Nominee (s)

Date
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Nominator:

Name and Title

Department/Division/Unit

Telephone No.

Email

Signature

Date

Support:
Please have one additional individual sign off on this nomination, this should be a person who
can validate the nominee(s) achievement.

Name and Title

Department/Division/Unit

Signature

Date
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When completing the following five sections, please use plain language to describe the
nominee’s actions. The selection panel evaluating all submissions is comprised of provincial
public servants external to the PSC and their evaluation will be based solely on the information
contained in this package.

Assessment Criteria
Please keep the following guiding questions in mind in your description of the nominee(s) ability
in demonstrating the corporate values:
> What was done and how? [Role of the individual, actions taken, time period]
> The result and impact of the activity on the organization (PSC)? [PSC Business Plan,
Corporate HR Plan]

> The result and impact of the activity on individuals or groups? [Clients, Community,
stakeholders, Colleagues]

Respect

We value a workplace culture where people respect one another in their interactions with co-
workers and members of the public.

We value a workplace culture where personal and professional integrity cause us to behave in a
non-partisan and ethical way and to make the bet use of the resources entrusted to us.
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Diversity

We value a workplace where diversity, in all its forms, is encouraged and recognized for its
contribution to a more creative, rewarding, and productive public service to our broader
community.

We value a workplace where accountability for our actions, our interactions, the objective and
wise use of resources, and responsibilities for our successes and failures is reflected in how we
conduct ourselves. We are accountable to the citizens of Nova Scotia, to our co-workers, and to

our many partners in service delivery.

We value the very special relationship we have with the citizens of Nova Scotia and are
committed to developing and delivering services that are in the public’s interest, are for the
public good, and to be a professional public service that is deserving of the public’s trust.

\ J
Vg
s J Page 4 of 5

4 -
QeCOé’chn Action Tea®



2009 (Commissioner ¢ Suward-Nomination Form

{

[, Y & S

2
ey,

|
g

4 -
QeCOg"chn Action Tea®

Please return completed submission to:

PSC Rat Pack
c/o Dawn Hann
Public Service Commission
WTCC- 5™ Floor
Halifax, NS

Or Scan and email back to:
PSC-RATPack@gov.ns.ca
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