Salary Rating Rationale Form
Competition #:

Applicant(s Name:

Position Title & Classification:

Required Minimum Qualifications:

Pay Rate Determination:

a) Relevant Education for which credit has been given:

b) Relevant Experience for which credit has been given:

c) Acceptable Equivalences for which credit has been given:

d) Education and/or Experience for which credit has not been given:

e) Other Factors considered:

· salary relationship to subordinates, peers, and supervisor:

· previous salary as it relates to this position:

· difficult to recruit and/or retain (provide evidence):

Pay Level:
                                      
Pay Rate:
                                      

Effective Date:
                                  
Rated by:
                                                                         
Date:
                                                   
Human Resource Consultant
Attach Job Posting
