success through

people

Transportation and
Infrastructure Renewal

Construction Manager

Central District (Bedford)

Competition #: 32C-08-16

The Construction Manager is responsible for the administration
and direction of all major capital bridge and highway projects
and assigned construction work within the District. Ensures
location surveys, designs and cost estimates are economical
and feasible, specifications are adhered to and projects meet
high quality standards within budget and scheduling objectives.
The Construction Manager is also responsible for preparing the
construction budget by evaluating the condition of highway
infrastructure, developing rehabilitative and new construction
strategies and monitoring ongoing expenditures of a large number
of high value projects throughout the District.

Bachelor’s Degree in Engineering and eligibility for membership

in APENS. Candidates for this position must have a minimum of
five(5) years of progressive Supervisory experience along with
technical and practical knowledge of all matters related to road/
bridge construction and rehabilitation. S/he will have strong
leadership qualities including problem-solving and decision-making
skills, planning and organizational skills, excellent communications
skills, strong public relations skills and an understanding of the
principles of project management as it relates to highway and
bridge construction and maintenance.The Manager must also have
a working knowledge of the Occupational Health and Safety Act,
financial skills to manage budgets and excellent Human Resource
skills. A working knowledge of the Department’s policies and
procedures would be considered an asset.

Salary Range: $63,883 - $83,048
Closing Date: May 30, 2008

Our goal is to be a diverse workforce that is representative, at all
job levels, of the citizens we serve. The Government of Nova Scotia
has an Employment Equity Policy and we welcome applications
from Aboriginal People, African Nova Scotians and Other Racially
Visible People, Persons with Disabilities and Women in occupations
or positions where they are under-represented. If you are a member
of one of the equity groups you are encouraged to self-identify, on
either your application form, your covering letter or your resume.

Please merge your cover letter and resume into one document when
applying. Please do not e-mail your resume in a table format. In the
cover letter, please quote employee ID (if applicable), competition
number, department and competition name. Applications/Resumes
can be sent to: Department of Transportation and Infrastructure
Renewal, Human Resources Division, Johnston Building, 1672
Granville Street, PO Box 186, Halifax, NS B3J 2N2; fax 902-424-7676
or e-mail tpwfin-csu-job-apps @gov.ns.ca. Note: Submissions must
be received by midnight on the closing date.

We thank all applicants for their interest, however, only those
selected for an interview will be contacted.
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