We are seeking applications from individuals interested
in serving on the volunteer Board of Directors for the
South West Nova District Health Authority.

The health authority governs, manages, plans, delivers,
monitors and evaluates health services for residents of

Shelburne, Yarmouth and Digby Counties. Facilities and
services include Yarmouth Regional Hospital, Roseway
Hospital and Digby General Hospital, Public Health,
Mental Health and Addiction Services.

Board appointments are selected through two separate
processes. One-third of the members are appointed
directly by the Minister of Health. Two-thirds are
appointed by the Minister from a list of names
submitted by the health authority’s nominating
committee, comprising local individuals representing the
district’s four Community Health Boards (CHBs).

Upcoming vacancies include:

& Three CHB nominated positions from these areas of
the district:* Digby County area (1), Clare area (1),
Yarmouth County area (1)

* Although these are current vacancies, we are also
receiving applications from other areas of the district in
the event of future vacancies.

If local health care is important to
you, send in your letter of application
for Board membership today. Please
include a brief résumé. Application
deadline is June 9, 2008.

For more information on the South
West Nova District Health Authority,
visit our website at
www.swndha.nshealth.ca

MINISTERIAL APPOINTMENTS
Executive Council Office
One Government Place, 6th Floor, 1700 Granville Street
PO Box 2125, Halifax, NS B3] 3B7
Fax: (902) 424-0667 Email: execounc@ gov.ns.ca
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COMMUNITY NOMINATED APPOINTMENTS
Joline Allen, Executive Assistant to the CEO
South West Health

60 Vancouver Street

Yarmouth, NS B5A 2P5

Fax: (902) 742-0369
E-mail: jallen @ swndha.nshealth.ca

The Province of Nova Scotia is committed to affirmative action in making appointments to agencies, boards and
commissions to promote equitable participation of aboriginal persons, women, persons with disabilities and members
of racially visible groups where they are under-represented. Applicants who wish to self-identify as potential
affirmative action candidates for appointment are encouraged to identify minority membership.




