success through

people

Transportation and
Infrastructure Renewal

Director, Fleet
Management (Viller Lake)

Please Quote Competition #: 32C-07-21

Please merge your cover letter and resume into one document
when applying. Do not e-mail your resume in a table format. In the
cover letter, quote employee ID (if applicable), competition number,
department and competition name.

Reporting directly to the Executive Director - Maintenance and
Operations, the Director of Fleet Management is responsible for the
cost effective acquisition, disposal and availability of operations
equipment for the Highway Programs and Public Works divisions,
manage the Department’s Marine Operations, Provincial Outfits,
responsible for highway pavement marking and servicing of the
provincially owned traffic lights and luminaries. The incumbent

will implement fleet management strategies, including multi-year
equipment acquisitions, standardized equipment specifications,
preventative maintenance procedures, training initiatives for vehicle
equipment and ferry operators, analysis of labour and equipment
utilization and repair costs, cost-effective parts procurement and
maintenance strategies, human resource management and client
service consultation.

Candidates should have a business or engineering degree and
proven management experience, however, consideration may

be given to other candidates who can demonstrate an extensive
management background with fleet management experience at

a senior level. The successful candidate must have the ability to
develop strategic plans and priorities and show demonstrated skills
in communication, budget and time management.

Salary Range: $70,852 - $92,108
Closing Date: February 1, 2008

Our goal is to be a diverse workforce that is representative, at all
levels, of the people of Nova Scotia. We are a progressive workplace
and welcome applications from Aboriginal People, African

Nova Scotians and other Racially Visible Persons, Persons with
Disabilities, and Women in under-represented or non-traditional
occupations. All applicants who are members of an employment
equity group are encouraged to self identify.

Applications/resumes can be sent to the Human Resources Division,
Johnston Building, 1672 Granville Street, PO Box 186, Halifax, NS
B3J 2N2; Fax: 902-424-7676 or E-mail towfin-csu-job-apps@gov.ns.ca.
Submissions must be received by midnight on the closing date.

We thank all applicants for their interest, however, only those
selected for an interview will be contacted.
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